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Core Values 

 

Teamwork – Cooperate effort by members of a group, team or department to achieve a common 

goal. 

 Cooperation 

 Collaboration 

 Communication 

 Coordination 

 Joint Effort 

 

Integrity – Steadfast adherence to a strict ethical code. 

 Honesty 

 Truthfulness 

 Veracity 

 Reliability 

 Consistency of actions, values, methods, measures, principles, expectations, and outcomes 

 In ethics, integrity is regarded as the honesty and truthfulness or accuracy of one’s actions 

 

Honesty – The quality or condition of being truthful. 

 Trustworthiness 

 Sincerity 

 Straightforwardness 

 

Transparency – The quality or state of being transparent. 

 Obvious 

 Clearness 

 Openness 

 Doctrine which holds that citizens have the right to access the documents and proceedings of 

the government to allow for effective public oversight 



2 
 

 

Accountability – Liable to being called to account, answerable. 

 Responsible 

 Acknowledgment and assumption of responsibility for actions  

 Obligation to report, explain and be answerable for resulting consequences 

 

Respect – To feel or show deferential regard. 

 Esteem 

 Consideration 

 High or Special Regard or Deference Opinion 

 

Passion – Boundless enthusiasm. 

 Devotion 

 Intense Drive or Conviction 

 Enthusiasm or compelling emotion towards a subject or idea 

 

Empathy – Identification with and understanding of another’s situations, feelings, and motives. 

 Understanding 

 Being Sensitive to 

 Compassion 

 Capacity to recognize and, to some extent, share feelings (such as sadness or happiness) that 

are being experienced by another 

 

Continuous Improvement – Endless development. 

 Progress 

 Advancement 

 Enhancement 

 Learning 

 

 


