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MILITARY TIME:

Each year employees that are called to Active Duty in the Military receive their first 30 calendar days at full pay.  This is coded Pay Code MIL.  It can be continuous or intermittent.  After the first 30 days the code will become MLA and continues until the employee is either discharged from Active Duty or the next Fiscal Year begins.   We start again with another 30 calendar days of pay (coded MIL).  This will cover parts of PP 15 & 17 and all of 16.
EXAMPLE:  John Smith is called to duty on March 7th. His 30 calendar days would be coded MIL up to April 6th.  After that we would code his time and labor as MLA.  Beginning with New Fiscal Year July 1 he gets another 30 days of full pay coded MIL.
If a Holiday falls during the Military leave the code for that date is HOL not MLA. (Same as a paid holiday for a working employee).   Employees on active duty receive full pay for any holiday.  (MLA is not taxable and the time is not reported to CalPERS.  Holiday time however is reportable to PERS and taxed.)
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