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Quarterly Payroll Meeting
Welcome and Opening
Remarks

Jennifer Fuller
Deputy Auditor- Controllel
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Online Warrants

— Effective 07/03/08 there was a policy
change effecting the Online Warrant turn
around time.

— Online warrants received by 10:00am will

be avallable after 4:00pm the next busir
day for pick up or will be mailed.

— This change Is due to the implementation of
FLSA and the additional reviewing
necessary to make sure the employee iS@a

properly.
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Online Warrants
— Exception to the above turn around times:

Due to the Final check process, if an online
warrant Is received by ACO Payroll on non
pay week Thursday or Friday, the warrants
will not be available until pay week Tuesc
after 4:00PM for pick — up or mailing.
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Balance Correction Notices

— Balance correction notices are processed b
ACO Payroll to adjust leave balances and
process time bank donations.

— All forms must go through Central Hum
Resources for approval.

— All forms must have the appropriate HR
sighature.
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Mailing of Pay Advices

— ACO will continue to mail out advices

— ACO Is working with the Unions on
possible cost saving opportunities available
with the mailing of pay advices.

— More Information to come!

~J
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Garnishments
— Fees for Child Support

* On the paycheck dated February 25, 200¢
a $1.50 administrative fee for child
support deductions went into effect. This

fee Is charged per deductic

* This fee may be charged on additional
types of garnishments in the future.
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Garnishments
— Earnings Subject to Garnishment

A payroll stuffer went out with the
paycheck dated March 11, 2009 listing
earnings subject to garnishment. This
will go Into effect pay period 6 date

March 25, 2009.
e Want more information?
Go to the Auditor-Controller website
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Military Pay
e A change In reporting Is required for
compliance with CalPERS rules regarding
members called to active duty. Employees on
extended military leave that are coded as
absent without pay using the code (MLA) ¢

receiving Military Differential Pay (MLP) are
not paid holiday pay using the code
HOL. Instead, their holiday pay is included in
the military differential pay (MLP).

N,
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Military Pay
 Employees on Extended Military Leave
* Do not enter holidays as HOL.
 Enter the full 80 hours as MLA.
 ACO Payroll will key the differential pa

(MLP) and include the holiday pay as
well.

— Employees receiving regular pay (REG)
coded as MIL are not affected by the chang
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ACO Payroll FLSA Round - Up
A big THANK YOUto

Jennifer Moquin from Central HR
and
Peggy Behrens from Oa
For participating in the Round — Up sessions.
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ACO Payroll FLSA Round - Up

* Q: We have an exempt employee that does not get
overtime but works more than 9 hours a day. We
need to track the time over 9 hours for a projdtatw
code do we use for the time over the 9 hours
scheduled?

A: Use the project code overtime code (PCOVT).
This Is a non paid code and will track the hours
worked over the scheduled 9 hours. A@
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ACO Payroll FLSA Round - Up

 Q: What is the difference between HLR and
HLX?

 A: HLR Is reportable to CalPERS and HLX
not reportable to CalPERS.
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ACO Payroll FLSA Round - Up

For example....

« HLR Is used if the employee works on a
holiday that lands on their normal work day
and wants their holiday time paid out to them.

« HLX Is used if the employee works on a
holiday that lands on their normal day off and
wants their holiday time paid out to them.
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ACO Payroll FLSA Round - Up

e Q: Will the voluntary furlough time be
considered non - worked time?

 A: YES! If an employee works overtime in a

week that they have voluntary furlough time
(VFP) then the overtime would be paid out as
straight time since the employee did not
physically work 40 hours in the FLSA week.
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Suggestions for future
Round - Ups
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DHA and CAR

* Dept Head Allowance (DHA) $275 per pay
period.

 CAR represents the value of the personal

commute use of a county provided venhis
$1.50 per one-way commute = $3.00 per day.
This Is not dollars to the employee, the value |

added to taxable earnings.
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W-2s Are Out!
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2008 W-2 Statistics



W-2 Processing
Accomplishments



The Results!



The Results!



How You Can Help



How You Can Help
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Employees Claiming Exempt on
W-4



W-4 Exempt Tax Panel



Stimulus Package Impact
“Making Work Pay”



www.paycheckcity.com/stimulus




Central Human Resources
Announcements



Questions



The End



